
Manager Interviews

We interviewed two After Sales managers to gage an understanding of their perception on apprentices in 
the business and how they benefit their teams.

These managers have a vast experience of managing Engineer Apprentices at Jungheinrich UK. Find out 
what they have to say below! 

Q1.	 What does having an apprentice in your team mean to you?

	 Manager 1. 	� I feel that the apprentices are the people whom breath freshness and new 
optimism into a business. I am very passionate about the fantastic opportunity 
that they have at Jungheinrich and always urge not to take things for granted. It’s 
something close to my heart. “The Jungheinrich World is your Oyster” and for me, 
effort will always outweigh skill.

	 Manager 2. 	� From years of experience, managing apprentices gives me the opportunity to help 
mould the right candidate into a great engineer through the right support and 
experiences. 

Q2.	 How has having an apprentice contributed to your team’s efficiency?

	 Manager 1. 	� I have been fortunate to manage many Apprentices over the years, and I currently 
have two engineers within my team that have come through the Jungheinrich 
Apprentice Programme, both are pivotal individuals within my team who are 
always willing to learn and soak up the vast experience from the longer-standing 
employees who work alongside them. We as a business also benefit with regards 
of succession as people retire – there are huge amounts of opportunity for 
progression.

	 Manager 2. 	� With one-man customer sites that require more assistance, it helps them run well 
and more efficiently and provides the apprentice with a sound mentorship base.

If you are interested in applying for an apprenticeship at Jungheinrich UK, please keep an eye on 
our social media pages and our careers page. 


