KOJEKC 3TUKH JEJOBBIX IAPTHEPOB
I'PYIIbI KOMIIAHUM IOHT'XAMHPUX

1. IlpeamOyna

FOHI' XAMHPUX AT u Bce wWHBIC
ahhunMpoBaHHBIC KOMIIAHUU, BXOJSIINE B TPYIIILY
IOHI' XAMHPUX (umeHyeMble B JajbHeHIIEM
BMecre  kak  «IOHI'XAWHPUX»)  oOs3amb
JIEHCTBOBAaTh B COOTBETCTBHUM C JEUCTBYIOIIUM
3aKOHOJIATEIbCTBOM BO  BCceX cdepax CBOCH
nesrenprocTr. Kommanns FOHITXAMHPUX Takke
OKHJAeT, YTO BCE COTPYAHHKH KOMIIAHUW OYyIyT
JICCTBOBAaTb B COOTBETCTBUM C  JAEHCTBYIOIIUM
3aKOHOJATCJIbCTBOM U BHyTpCHHI/IMI/I pCFHaMeHTaMH
kommanun. Kommanust FOHITXAUPUHX cosmaer
BCE HEOOXOAMMBIC JUIsl 3TOTO YCIIOBHUS, OCOOCHHO B
cepax, yKa3aHHBIX Jajee.

Kommnanust FOHTXAMPUHX Takke oKumaer
COOJIFOZICHUST  HIKCYKA3aHHBIX  TOJOXKCHHH U
CBOUMMMU ACJIOBBIMU HapTHCpaMI/I H, CJICOA0OBATCIBHO,
MOJJIEPKUBAET JEJOBblE OTHOIICHHWS TOJBKO C
TeMH, KTO MPHUACPKUBACTCS TeX XK€ IeNe u
HpI/IHHI/IHOB B CBOHUX [JCJIOBBIX OTHOLICHUAX U
BHOCAT MNOJOOHBIE IIOJIOKEHUS B COIVIAIIECHHS C
MOJIPSTYUKAMU U CyOTIOIPSTINKAMHU.

2. IlpemorBpalneHne KOPPyniuu

2.1. O6sacTh NPUMEHEHUs

B cBiI3u ¢ MEXIyHapOAHBIM XapaKTepOM
nesrenbroctn FOHTXAMHPUX noanagaer moj
JEUCTBUSI psiia HAIIMOHAIBHBIX U MEXKIYHAPOIHBIX
HOPM u TIpaBuI, pa3pabOTaHHBIX TS
MIPEIOTBPAIIICHIS KOPPYIIIIUH, BKJIFOYas
VYronoBueiii koaekc I'epmanuum, 3akon CIIA o
KOPPYIIINHU 32 pyOexoM 1 3aKOH O B3ITOUHUYECTBE
BenukoOpuranumu.

B coorBercBMM ¢ BbIICHa3BaHHBIMH
Hopmamu u mpaBunamu FOHIXAWHPUX moxer
OBIT  TpUBIIEYEH K  OTBETCTBEHHOCTH  3a
KOppYNIXOHHBIE JIeHCTBHA, COBEpLICHHBIE
pabOTHUKAaMHM WJIM €ro NocTaBIIUMKamu. lIpuHuMas
5T0 BO BHHMaHHe, koHTparentsi KOHI XAVTHPUX
00s3yI0TCSL.  MIpelNpUHIMATh BCE HEOOXOIUMBIE

YUNGHEINRICH

COMPLIANCE REGULATIONS
for business partners of the Jungheinrich Group

1. Preamble

Jungheinrich AG and all companies of the
Jungheinrich Group affiliated with Jungheinrich AG
(referred to below collectively as "Jungheinrich™)
are obligated to act in compliance of applicable law
in all their business activities. Jungheinrich also
expects all its employees to act in conformity with
applicable law and internal company guidelines.
Jungheinrich creates the general internal conditions
necessary to do this, especially in the areas
described below.

Jungheinrich also expects the same of its
business partners and therefore maintains business
relationships only with business partners who hold
comparable goals and principles in their business
relationships and make similar agreements with
their contractors and subcontractors.

2. Preventing corruption

2.1. Application area

Due to its worldwide business activities,
Jungheinrich is subject to a wide variety of local and
international laws and regulations designed to
prevent corruption, including the German criminal
code, the US Foreign Corrupt Practices Act and the
UK Bribery Act.

Jungheinrich can be held responsible
according to these laws and regulations for acts of
corruption committed by its own employees as well
as its business partners. With this in mind, business
partners agree to do everything to prevent
corruption in their sphere of influence and to fight it
sustainably and effectively. This includes keeping



MepHI ISl TPEeIOTBPAICHUS] KOPPYNLUH B paMKax
UX JEATENLHOCTH M 3(P(PEKTHBHO OOPOTHCS C 3TUM
SBIEHHEM, B TOM YHCIIC, IIyTeM BEICHUA
OyXTaJTepcKoro ydera COTJIacHO TpeOOBaHUAM
MPUMEHUMOTO 3aKOHOIATENBCTBA.

2.2. B3aumopeiicTBHe ¢ JOJKHOCTHBIMH JTHIAMH

Hamm nenoBele mMapTHEPhl HE OKA3bIBAIOT
BJIMSHUS Ha JOJDKHOCTHBIX JIMII, KaK OMNpPEAeIeHO
IPUMEHUMBIMA IIPaBOBEIMH HOpPMaMH u
PETYIUPYIOIMMU [IOJIOKEHUSAMHA 3aK0Ha,
CaMOCTOSITETIBHO M Yepe3 TPEThHX JIUI, YTOOBI
YIPOCTUTh  3aBEPIICHHUE  JCJIOBBIX  OINEpaIlni,
npemiaras, obemias WIH MPEIOCTaBISIS JIMIHYIO
BBIIOAY, TaKyl0 KakK JCHbIM WIH  JpyTHe
OPEMMYIIECTBA, BKIIOYas MOMApPKH M OKa3aHHs
YCIIYT TOKHOCTHOMY JIHILY.

2.3. IloBeneHne B 1€JOBBIX ONEPALUAX

Hamu nenoBble mapTHEphl HE OKa3bIBAIOT
BIUSHUA Ha PAOOTHUKOB JPYrMX KOMIIAHU,
BKJIIOYas pabOTHUKOB FOHI' XATHPUX,
HETIOCPEACTBECHHO JHO0 dYepe3 TPeTbHX JIML, AT
CKOpEHIIero 3aBepLICHUs] JEJOBBIX ONEpalui,
npejiaras, obemas WIM MPeJoCTaBisAsl JNYHYIO
BbITOY, TaKyIo Kak JCHbBI'U HIIn Apyruc
NPEUMYIIECTBa, BKJIOYAsl IOJAPKHM W OKa3aHHUe
ycIyT pabOTHUKY.

HenoBoil mapTtHep HE OOIKEH TpeOOBaTh,
coIVlallaThCs WIM NPUHUMATH JIIOOYIO JIMYHYIO

BBITOJy, TaKyl0 Kak JICHBI'M W  JpyTHe
NPEeHMYIIEeCTBa, BKIIOYAs MOJAPKH M OKa3aHUe
YCIIyT, u 0COOEHHO oT pabOTHHUKOB

IOHI'XAVIHPUX, wHCrons30BaTh CBOIO JETOBYIO
AKTUBHOCTbH JJIsL BBII'O1bI TPETHUX JIAII, 3a
UCKITIOYCHUEM HEOONBIITNX MOJIAPKOB,
Ppa3pCUICHHBIX IPUMEHUMBIMUA HOpMaMH I1paBa.

CropoHBI 00513yI0TCS YBEIOMIIATE APYT Apyra
0 BCEX, CTAaBILIMX UM H3BECTHBIX, CIIy4asiX OKa3aHHs

BIUSHYMSI WM  TIOTBITKM  OKa3aTh  BJIMSHHE
pabotHukamu  CTOpPOH, WIEHaAMH WX CeMEH,
MPEACTaBUTEIAMU u (nn) UHBIMH

YIOJIHOMOUYEHHBIMH, a paBHO ahUIMPOBAHHBIMU
(3aBucumbiMu) Jumiamu CTOPOH, a Takke O BCEX,
CTaBIIUX WM W3BECTHBIX, CIIy4asX COBEpUICHUS

YUNGHEINRICH

accurate business books and records to document
compliance with applicable laws and regulations.

2.2. Dealing with officials

Our business partners do not influence
officials as defined by the applicable laws and
regulations either directly or through third parties to
facilitate completion of business transactions by
offering, promising, or giving personal advantages
such as money or other advantages including gifts
and services to the official.

2.3. Conduct in business transactions

Our business partners do not influence
employees of other companies, including employees
of Jungheinrich either directly or through third
parties to facilitate completion of business
transactions by offering, promising, or giving
personal advantages such as money or other
advantages including gifts and services to the
employee.

The business partner shall not request, agree
to or accept any personal advantages such as money
or other advantages including gifts and services
from third parties, and especially from Jungheinrich
employees to perform its business activity for the
use of the third parties. This does not include
appropriate gifts which are typical for the relevant
country.

The Parties shall notify each other about all
the cases they know about influence or attemps to
influence by employees of the Party, members of
their family, representatives and (or) other
authorized or affiliated persons of the Party, or
about other cases or actions forward to receive from
the other Party money, other property or property
rights or other benefits by employees, membes of
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WUHBIX JISHCTBU, HANpPaBJICHHBIX HA TOJIYYCHUC
pabotHukamu CTOpPOH, wWIeHaAMM WX CeMeH,
MIPEICTABUTEIISIMH u (mm) HWHBIMHU
YIOJHOMOYEHHBIMH, a paBHO adUIMPOBAHHBIMHU
(3aBucumbiMu) sunamMu - CTOpPOH, OT  JAPYrow
CTOpOHBI WJIM WHBIX TPETBUX IHII, JCHET, WHOTO
UMYIIECTBA M HWMYIIECTBCHHBIX TIPAB MU HHBIX
MIPEUMYIIICCTB.

B ciy4ae COBEpILEHUS JEUCTBUH,
NEePCUYKCICHHBIX  BBINIC,  JICIOBOM  MapTHEp
JOOPOBOJIBHO M 0€30T3BIBHO 00s3yeTCsl BHIIIATUTH
IOHI XAMHPUX mrpad B pasmepe 10% or

rogoBoro obopora (Ha [gaTy TPeNbSBICHHUA
TpeOoBaHus) B TedeHue 10 (mecsatu) mgHEU ¢
MOMEHTa MOJTYYEHUS COOTBETCTBYIOILETO

TpeOOBaHUs JETOBBIM MAPTHEPOM.

B ciyyae BBISIBIICHUS JIEUCTBUH,
MEPEUYHUCICHHBIX BBIIIIE, COBEPIICHHBIX
npeacraputensmu FOHITXAUHPUX wu  npu

YCIOBUU JOOPOBOJILHOTO JOBEACHUS HH(MOpMAnn
0 TaKWX JCUCTBUSAX JICNIOBHIM IAPTHEPOM [0
pykoBoactea FOHI'XAVMHPUX, FOHI'XAMHPUX
JOOPOBOJIBHO U OE30T3BIBHO OOS3yIOTCS BHIILIATHTH
nenoBoMy mnaptHepy mrTpad B pasmepe 100 000
pyOmeir B Teuenue 10 (mecartu) mHed ¢ MOMeHTa
TIOJTY4EHUS] COOTBETCTBYIONIETO TPEOOBAHHS.

2.4.HajnoroBasi 100p0OCOBECTHOCTh

Henossle naptaepsl  FOHTXAMHPUX
TapaHTUPYIOT W 3aBEPSIOT, YTO CBOEBPEMEHHO U B
MOJTHOM OO0BEME BBIMOIHSIOT W OYAYT BHIMOIHSATH
BCEC YCTAHOBJICHHBIC MPUMEHHUMBIM HAJIOTOBBIM
3aKOHOJATEILCTBOM 0053aHHOCTHU
HAJIOTOILIATENbINMKA, a TaKXKe HEe SBIIETCI U HE
OylneT sBIATHCS JODKHAKAMH TI0  IUIaTeXaM,
MOJUICKAIIMM yIUIaTe B OMOJKET, OyayT aKTHUBHO
B3aNMOJIEHCTBOBATH C IOHI'XAUHPUX u
KOHTPOJIMPYIONIUME OpPTaHaMH TI0 BCEM BOIPOCAM,
CBSI3aHHBIM c (hakramu BBISIBIICHUS
HE00POCOBECTHOCTH.

Ilpn HapymieHHMH JeNOBBIMH TapTHEPAMU
IOHI'’XAMHPUX  yka3aHHBIX  TapaHTuid U
3aBepeHHH, OHH  O0Os3yIOTCA 1O  IEPBOMY

YUNGHEINRICH

their family, representatives or affilliated persons of
the Party.

In case of business partner wrongfully breach
the rules specified above, business partner shall
willingly and irrevocably pay Jungheinrich fine in
the amount of 10% from the annual turnover (on the
date of claim) within 10 (ten) days from the date
when business partner receive the claim.

In case representative of Jungheinrich
wrongfully breach the rules specified above and if
business partner willingly inform Jungheinrich
management, Jungheinrich shall willingly and
irrevocably pay business partner fine in the amount
100 000 (one thousand) rubles within 10 (ten) days
from the date when Jungheinrich receive the claim.

2.4. Tax compliance

Our business partners hereby represents and
warrants that they are good faith taxpayer, they have
no debts of payments to the budget; pay and will
pay all taxes and fees in accordance with the current
legislation, all operations are fully reflected and will
be, acting in goods faith, fulfil current legislation
and there is no intent to breach the law.

In case business partners breach specified
warranties and guarantees, they shall compensate
Jungheinrich damages caused by violation tax
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TpeGoBanmo FOHI'XAMHPUX KoMIeHCHpOBaTh
BCC YOBITKH, BBI3BAHHBIC COOTBETCTBYIOIIMMU
HapyIICHUSIMH, BKITIOYas UMYIIECTBEHHBIE IIOTEPU B
pa3Mepe MOHAYHNCIEHHBIX HAJIOTOBBIMH OpraHaAMH
FOHT'AXUHPUX 10 onepauusM C JE€JIOBBIMH
nmapTHEPaMH HAJIOTOB, COOPOB, TieHeH U mTpadoB.

3. YcaoBus padoTnl
IOHI' XAWMHPUX crpemutcs 00eCHeUHTH
3TUYECKOE IOBEICHUE CBOMX PAOOTHHMKOB, KaK 3TO
ONpeAeNeHO MEXIYHAPOJHBIMU  KOAEKCaMH U
KOHBEHIMSIMU TI0 IIpaBaM 4YeJOBEKa, Yero OKHiaer
U OT CBOMX JIEJIOBBIX TAPTHEPOB.

3.1. {uckpuMuHaIust

Hamu nenoBble mapTHepel 00A3YIOTCS HE
JIOTYCKaTh AaKThl IUCKPUMHHALUW IO TOJOBOMY
MpU3HAKy, pace, CEKCyaJbHOM  OpHUEHTALMH,
HETPYAOCTIOCOOHOCTH, 3THUYECKOMY WIn
KyJlIbTYyPHOMY MPOUCXOXIEHUIO, WIH BO3pACTy
Cpel CBOUX COTPYAHUKOB. PaboTHHMKM Hammx
JICTIOBBIX TAapTHEPOB HE JIOJDKHBI IOJBEPTaThCs
CEKCyallbHOMY  JOMOTaTeNbCTBY WM  APYTUM
¢dopmam 3amyruBaHus. [lemoBoW mapTHEp Takke
OTKa3bIBaeTCsl OT J000H (OPMBI IPUHYTUTEIHHOTO
TpyZa.

Hamm nenoBble mapTHEpHI NMPU3HAIOT TpaBa
CBOMX pa0OTHUKOB Ha CO3JlaHM€ OpraHOB,
NPEACTABIISIONINX UX UHTEPECHI, U MIPUCOCIUHSATHCS
K HAM wid K  1npodcorosaMm.  UneHsl
NPEJCTABUTENLCTB U MPOQPCOI030B HE JIOJIKHEI
NOI1a/1aTh B MEHEE BBITOAHOE IOJIOKEHHE HIM He
OyxyT yBojeHbl 0Oe3 AEHCTBUTEIBHOTO 3aKOHHOTO
OCHOBAHUS.

3.2. Jlerckmii Tpya ¥ cHpaBelJIUBbIE
YCJI0BMA TPyAA
Hamm  genmoBble  mapTHEpPHI  00SA3YHOTCS

cobromate cootBeTcTBytoNIyt0 Konseniuio OOH B
OTHOIIEHWH TpaB nereil. Ecim HanmonampHOE
3aKOHOJIATENIbCTBO, PErYJIMPYIOIee ISTCKUM TPy,
COJEPKUT B cebe 0osiee CTpOorue MON0KEHHS, TaKUe

MOJIOKEHUSI  SIBJISIIOTCSL  TIPHOPUTETHBIMH IS
JIEIIOBOTO TTapTHEPA.
Hamm penoBble mapTHepsl TapaHTHPYIOT

YUNGHEINRICH

legislation, including losses in the amount of sums
of additional tax, penalties and fines charged by tax
authorities upon transactions between the business
partner and Jungheinrich within 5 banking days
from the date of claim.

3. Conditions of employment
Jungheinrich strives to ensure ethical conduct
of its employees as defined by international codes
and human rights conventions. Jungheinrich expects
the same of its business partners.

3.1. Discrimination

Our business partner shall therefore not
tolerate any discrimination among its employees
based on gender, race, sexual orientation, disability,
ethnic or cultural origin or age. The business
partner's employees shall not be subjected to sexual
harassment or other forms of intimidation. The
business partner also rejects any form of forced
labour.

Our business partner recognises the right of
its employees to form employee representative
bodies and to join them or trade unions. Members of
employee representative bodies or trade unions will
not be disadvantaged or terminated without a valid
legal reason.

3.2. Child labour and fair
conditions

In regard to child labour, our business partner
complies with the applicable conventions of the
United Nations regarding the rights of children. If a
national regulation regarding child labour has
stricter ~ provisions, compliance with  those
provisions shall take precedence for the business

partner.

working

Our business partners ensure fair working
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o0OecrieunTh CBOMM paOOTHHKAM CIIPaBEJIUBBIC
YCIIOBUSL TpyJa. DTO O3HAYAET, YTO MapPTHEp HE
BHIINIAYMBAET CBOMM pab0OTHUKaM 3apaboOTHYIO
IUIATy HIXKE TPEAETbHO JOMYCTHMOTO YPOBHS H
MUHUMAJILHBIX CTaHJAPTOB JJIsi COOTBETCTBYIOIICH
oTpacid W TapaHTUpyeT, YTo pabodee BpeMms
KOMITAHUM  YCTAaHOBJIEHO B  COOTBETCTBHH C
JICHCTBYIONUM 3aKOHOJATEILCTBOM U OTPACIICBBIMHU
CTaHJapTaMHu.

3.3. 3n0poBbe U 6€30NACHOCTH

Hamm  pgemoBble  mapTHEpbl  00sI3yrOTCSA
co0II0aTh COOTBETCTBYIOLIME IPABOBBIE HOPMBI,
OpEANUCaHus M MOJOXKEHUs A obecreueHus Ams
CBOMX pabOTHHKOB 0€30MacHBIX U  3J0POBBIX
ycnoBuid Tpyna. JlenoBble mDapTHEpPH JOJIKHBI
KOHTPOJIMPOBATh TAKUE YCIOBUS IIyTEM MIPOBEICHUS
PEryJspHBIX IPOBEPOK U OLIEHOK YCIOBUH TpyJa U
0e30macHOCTH PaOOTHUKOB B CBOMX KOMITAHUSX.

4. AHTMMOHOMOJIbHOE 3AKOHOAATEJbCTBO U
3aKOH 0 KOHKYPEHIHH

Hamu nenoBble mapTHEPH! COTIACHBI TBEPIO
TIPHUJIEPIKUBATHCS TIPUHITUITIOB CBOOOTHOM U YECTHOM
KOHKYPEHIIMKM W BCJIEJICTBHE DTOTO OOS3YIOTCS
coOmoaarb  BCe  NPUMEHUMBIE  TIOJOXKEHHUS
AQHTHMOHOIIOJIFHOTO 3aKOHAa, HOPMBI 3aKOHa O
KOHKYPEHIIMM W WHbIE TOJIOKEHHUS MPUMEHHUMOTO
IpaBa CTPaHbl JIEJIOBOTO MapTHEpa, a TaKkKe Bce
COOTBETCTBYIOIIME MEXAYHAPOJHbIE HHCTPYKIIHU.
Jlenosie  maprhepsl  FOHIXAMHPUX  He
BOBJICYECHBl B COTJIAIICHUS C KOHKYpEHTaMH B
HapyLIeHHH aHTUMOHOMOJBHBIX TpeOoBaHMd. OHU
He OOMEHHMBAIOT KOH(DHIEHIINATHHYIO0 HH()OPMAIIHIO
B HapylIeHHE aHTUMOHOIIOJBHOTO TpaBa M He
370yTOTPEOISIOT CBOUM JIOMUHHUPYIOIIHM
MOJIOKCHUEM Ha PBIHKE, KOTOPOE Y HHX MOXKET
OBITh. 3aIpeT Ha OTPaHUYUTEIIHHBIC MEPHI, TIABHBIM
00pa3oM, BKIIOYAeT B ce0sl COTJIAIIeHHs, PeIIeHHs
WIA COTJIACOBaHHBIE  MEXKIY KOMIAHHMSMU HIIH
COBMECTHBIMH TPEIUPUATHAMH OOBIYaH, KOTOpPBIE

MIPENATCTBYIOT, OrPAaHHYMBAIOT WM pa3pylIaioT
KOHKYPEHIUIO (nampumep, JIOTOBOPEHHOCTH
OTHOCUTENBHO II€H, IOJIO)KEHUH W  YCIOBHH,

COTJIAIIEHUH OTHOCHUTEIILHO KBOT, KJIIMCHTOB MHIJIN
obmacreit), JIOTOBOPEHHOCTH MEXTY
MOCTaBIIUKAMU OTHOCHUTENIFHO IICH, MOJOXCHHN H

YUNGHEINRICH

conditions. This means it does not pay salaries that
are below the legal limit and minimum standards for
the industry and ensures that it working hours are in
line with applicable laws and customary industry
standards.

3.3. Health and safety

Our  business partner complies  with
applicable laws, regulations and provisions to
ensure safe and healthy working conditions for its
employees. The business partner should monitor this
with regular checks and evaluations of health and
safety conditions in its company.

4. Antitrust law and competition law

Our business partner agrees to observe the
principles of free and fair competition and shall
therefore comply with all applicable provisions of
antitrust law, rules of competition and other laws,
regulations and legal provisions of the business
partner's country as well as all relevant international
regulations. Business partners of Jungheinrich are
not involved in arrangements with competitors in
violation of antitrust provisions. They do not
exchange sensitive information in violation of
antitrust provisions, nor do they abuse any dominant
market position they may enjoy. The ban on
restrictive practices includes especially agreements,
resolutions or concerted practices between
companies or joint ventures that impede, restrict or
corrupt competition or attempt to do the same (for
example arrangements regarding prices, terms and
conditions, agreements regarding quotas, customers
or regions), arrangements between providers
regarding prices or terms and conditions as part of
public or private tenders, abusing a dominant
market position and also illegal restrictions in
licensing, delivery, sales or production contracts.
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YCJ'IOBI/Iﬁ KaxKk 4YacCTb Hy6J’II/I‘{HLIX WJIN 4YaCTHBIX

TEHICPOB, KOTOPBIE  3JIOYHOTPEOISIIOT  CBOUM
JTOMUHUPYIOLIUM MOJOKEHUEM Ha PBIHKE, U TaKKe
HE3aKOHHBIMH OTPAaHUYECHUSIMU B JIMLICH3UOHHBIX
JIOTOBOpAaX H B JOrOBOpax IIOCTaBKH, KYILUIU-
MPOJIaXKU U MPOU3BOACTBA.

5. 3ammura JTAHHBIX "
KOH(PUIEHIUAIBHOCTD

Hamm  ngemoBeie  mapTHEPHI — 00s3yrOTCSA
co0JIr01aTh BCE MIPUMEHSIEMBIE 3aKOHBlI,

OTHOCSIIMECS! K 3alIUTe MEPCOHANBHBIX JaHHBIX
(ocobeHHO pPaOOTHHUKOB, [EJOBBIX MAPTHEPOB H
kimueHToB). CoOmoneHne  KOH(UACHIIMATBHOCTH
BCEraa sABIACTCA O6H3aTCHLHBIM YCJIOBUEM IJId
mo6bix cornamenuii ¢ FOHTXAWHPHX.

6. OTMBbIBaHME J€HET

Hamm penoBble mapTHEpPHl  HMCHOJIB3YIOT
CIICLMaJbHbIE MEphl B CBOMX KOMIAHUAX IS
MIPEIOTBPAIICHUS OTMBIBAHUS JCHEKHBIX CPECTB.

7. 3ammTa OKpy:xKawLeil cpeabl

Hamum  penmoBble  mapTHEpbl  00s3yrOTCS
CO6J'IIOI[3TI) BCC€ MNPHUMCHUMBIC 3aKOHBI, HOPMbI H
MOJIOXKEHUS, OTHOCSIIHUECS K 3aLIUTE OKPYXKArOIEH
Cpelpl, CTpEeMSTCAd OLEHUTh M MUHHMHU3UPOBATH
OTpULATECIBHOC BJIMAHUC CBOCH JCATCIIBHOCTHU Ha
OKpY’Kalolllyl0 Cpely U ClelaTb MCIOJIb30BAHUE
NPUPOAHBIX PECYPCOB ONTUMAIILHBIM.

Hamm  genmoBble  mapTHEpPBI  00SA3YHOTCS
CHCTEMATHYECKH W HENPEPhIBHO H3MEPATh W
YIAy4IIaTh CBOIO JIEATEIBHOCTh B 3TOM OTHOIICHHH,
MOBBINIATh OCBEIOMIIEHHOCTh CBOHUX COTPYAHHKOB
MOCPEJCTBOM  MPOXOXKIACHUS  COOTBETCTBYIOIIETO
00ydYeHHS ¥ IPOTPaAMM.

8. Hopwmbl, kacawommuecs
HMIIOPTA

B nporecce OCYIIECTBIICHUS
MEXIYHApOTHOH JETOBOW JEesTEeIbHOCTH HAIIH
JIeJIOBBIE MApTHEpPHl 3a00TATCA O COOJIIOJCHUN
JEHCTBYIOIIMX HOPM M TMpaBWj B OTHOLICHHUH
9KCIOPTa U UMITOPTA TOBapa, YCIyT U HH(opMmaruy,
a Takxke 00pbOBI C MEXKTYHAPOIHBIM TEPPOPHUIMOM.

HenoBble  mapTHEpHl  TapaHTUPYIOT U

IKCIOPTAa M

YUNGHEINRICH

5. Data protection and confidentiality

Our business partner agrees to comply with
all applicable laws related to the protection of
personal data (especially of employees, business
partners and customers). Confidentiality is always

mandatory for any obligations arising from
agreements with Jungheinrich.

6. Money laundering

Our  business partner uses suitable

organisational measures in its company to suppress
money laundering.

7. The environment

Our business partner shall comply with all
relevant applicable environmental laws, regulations
and provisions.

As part of the business partner's business
activities, it strives to evaluate and minimise
negative effects on the environment and to make
optimum use of natural resources.

Our business partner shall systematically and
continuously measure and improve its performance
in this regard. It will raise employee awareness
through suitable training and programs.

8. Import and export regulations

With regard to business activities on a global
scale, our business partner shall take care to comply
with applicable laws and regulations for importing
and exporting goods, services and information as

well as fighting international terrorism.

Our business partners hereby represents and
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3aBepsIOT, 4T0 ToOBapbl BBE3CHHI HA TEPPUTOPHIO
Poccuiickoit ®enepanuu ¢ coOMIOACHUEM BCEX
TpeOoBaHmif, mTporenyp W  (opmampHOCTE,
YCTaHOBJICHHBIX MTPAMEHUMBIM 3aKOHO/IATEIHCTBOM,
NPOIUTH TAMOXKEHHOE O(QOPMIICHUE W BBHIMTYICHHI B
cBOOOIHOE OoOpalieHne Ha TeppuTopun Poccuiickoit
Oenepany, BCce HAIOTH, COOPHl W TIONUIMHBL,
CBSI3aHHBIE C TaMOXEHHBIM oQopmieHuem ToBapa
MOJTHOCTBIO YIJIAY€HBl B COOTBETCTBUHM C HOPMaMH
MPUMEHMMOTO  3aKOHOJATeNhCTBA. B ciydae
HapylIeHHsl [JEJIOBBIMH IapTHEPaMHU yKa3aHHBIX
rapaHTUd W 3aBEpPEeHUH, [eJIOBBIE MapTHEPHI
00s13ytoTCS BO3MECTHUTH IOHI' XAMHPUX
MPUYUHEHHBIE B CBS3M C OJTHM I[TOHECEHHBIC
pacxoibl U yOBITKH.

o Tpe6osanmio FOHIXAMHPUX nemnoBoit
MapTHEp JOJDKEH TOATBEPAWTH CBOW  CTaTyc
YTIOJIHOMOYEHHOTO HYKOHOMHYECKOro —Omeparopa
(VB30), ykazarp HOMep YOO wiM K€ BBIAATH
JeKIapamuio o 0e30macHOCTH (€Cid  TaKoBas
UMeeTCs).

9. Co0uroeHue HOpM U NPaBUJI
Hamu nenosble mapTHEpH! rapaHTUPYIOT, YTO

ux paboOTHUKHU porH(OPMHUPOBAHBI 00
00513aHHOCTH co0IoaaTh BBIIIICYKA3aHHBIC
HOJIO’KCHUSI.

JlenioBble  MapTHEPbl  TaKKe  BBHIOMPAIOT
KOHCYJIbTaHTOB, npecTaBUTENeH,
pacnpocTpaHuTeNed, JAOBEPEHHBIX JHUII M APYTUX
HOCPETHIKOB COTJIaCHO BBILICYKa3aHHBIM

KPUTEPHSIM W JOJDKHBI O00ECIEYUTh COOIIOACHUE
COOTBETCTBYIOIIUX O0S3aTENHCTB MO COOIIOICHUIO
JAHHBIX TIPABWII IJI TIPEIOTBPAIEHUS KOPPYIIIHH
BOBJICUCHHBIMH JIHIIAMH.

[lpy HanmM4MM pHCKa HApYIICHHS JIEIOBBIM
MapTHEPOM WIM TPEThe CTOPOHON HACTOSIIUX
NpaBWI ¥ TIEPEUUCIICHHBIX 0053aTeNbCTB 0 HUM,
napTHep JIOJDKEH CBOEBPEMEHHO
npourdopMupoBath 06 3roM FOHI XAMHPUX.

B ciydae nro60oro HapyIIeHUs IEIOBBIM ITAPTHEPOM
TIOJIO’KEHU I HACTOSIIIETO Konexkca
IOHI' XAMHPUX ocraBuser 3a coboif paBo
HaJlaraTh COOTBETCTBYIOIIME CAHKLHUH, KOTOPHIC
MOTYT BapbHPOBATHLCS OT BPEMEHHON PUOCTAHOBKH
COBMECTHOM  JICATENBHOCTH  JI0  JIOCPOYHOTO
NPEKpalleHNs] JeJIOBBIX OTHOIIEHHH C MpaBOM

YUNGHEINRICH

warrants that the Goods import on the territory of
Russian Federation with compliance of all
requirements, procedure and formalities specified
by applicable law; go through customs clearance
and release for free circulation on the territory of
Russian Federation; all taxes, fees and payments
related to customs clearance are fully paid in
accordance to law. In case our business partners
breach specified representatives and warranties,
they shall compensate Jungheinrich damages and
costs caused by violation.

Upon request by Jungheinrich, the business
partner shall confirm its status as an Authorised
Economic Operator (AEO), indicate the AEO
number or alternatively issue a declaration of
security (if there are any).

9. Compliance

The business partner shall ensure that its
employees are informed of the contents of these
compliance regulations and also of the obligations
they involve.

The business partner shall also select any
consultants, representatives, dealers, agents and
other intermediaries according to appropriate
criteria of suitability and shall ensure compliance
with the relevant obligations of these compliance
regulations to prevent corruption by any such
persons who are involved.

If there is a risk of violations of these
Compliance Regulations and obligations listed here
by the business partner or third parties, the business
partner shall inform Jungheinrich promptly.

In case of breach current Compliance
Regulations Jungheinrich reserves the right to
impose appropriate sanctions in such cases. This
may range from temporary suspension to premature
termination of the business relationship as well as
enforcement of claims for damages. In this case,
termination of the Agreement will be considered as
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TpeOOBaTh BO3MEILECHHS MPUYMHEHHOTO yIepda ¢
JenoBoro naptHepa. Pacropkenue [loroBopa Oyzer

paccMaTpuBaThCS KaK pACTOpPIKEHHWE 10 BHHE
JIEIIOBOTO KOHTpareHTa.
Ecmu  nemoBoMy  mapTHepy — CTaHOBHTCS

W3BECTHO O PHCKE HApYIICHUS JAEWCTBYIOIIETO
3aKOHOJATENbCTBA WM COJIEPXKAHHUS HACTOSIIUX
TIPABILT TPETHUMH CTOPOHAMH, 0CO0EHHO
yKa3aHHBIMH B paszzese 2 Hacrosmiero Komekca, oH
HE3aMEIIUTEIbHO HOJDKEH COOOIUTH 00 3TOM
OTAEILY KOMILIaHEHC FOHI' XATHPUX
(Compliance@Jungheinrich.com), 4to6s1 n30exartsb
KOPPYTIIIHH.

YUNGHEINRICH

termination due to the fault of the business partner.

If the business partner becomes aware of the
risk of violations of applicable law or the content of
these Compliance Regulations by third parties,
especially regarding section 2. Avoiding corruption,
the business partner shall take advantage of the
opportunity to contact the Jungheinrich Compliance
Organisation (Compliance@Jungheinrich.com).
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